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TO: Members of the Board of Regents

FROM: Deborah A. Gist, Commissioner <

RE: Approval of the Board of Regents Regulations Governing the Certification
of Educators in R.I.

As part of its strategic plan and Race to the Top application, the Rhode Island
Department of Education has revised certification requirements for initial certification
and renewal. Over the past several months RIDE has conducted a comprehensive
review of the current regulations and has convened many constituent groups for
input and feedback as theses regulations were drafted. The public comment process
included three (3) public hearings and the receipt of additional written comments that
were accepted through October 11, 2011.

The purpose of these regulations is to update the requirements and procedures that
govern educator certification in Rhode Island and to consolidate all Board of Regents
regulations related to educator certification. Certification regulations are one of the
critical strategies for ensuring excellence in Rhode Island schools.

Therefore, | RECOMMEND THAT, the Rhode Island Board of Regents for
Elementary and Secondary Education adopts the Board of Regents Regulations
Governing the Certification of Educators in Rhode Island.
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Overview of Changes to the Proposed Certification Redesign Regulations

On October 20, 2012, the Board of Regents convened in a work session to review the Certification
Redesign Regulation proposal submitted by the Office of Education Quality and Certification. During
the work session Mary Ann Snider and Lisa Foehr presented and reviewed a chart which detailed the
topics that were raised during public hearings, a summary of feedback received on each topic, and
corresponding recommendations.

Based on feedback from the Board of Regents at this work session, further revisions were made to the
proposed regulations. Accordingly, the attached certification regulations include revisions regarding
the link between professional development and certification renewal, middle school competencies,
and the reinstatement process. Additionally, the attached certification regulations also include
revisions relating to formatting, clarity of language, and other grammatical and structural
refinements.

Professional Development linked to Certification Renewal (Section 8.1.1, p. 42)
e Educators who receive an Ineffective or Developing rating must complete specified
professional development as a requirement to renew or progress between certifications.

Revising Middle Grades Certification (Section 9.3, p. 59)
e The additions of the pedagogical competencies of the Association of Middle Level Education
(AMLE) were included in sections relating to Middle Grade Teacher certifications.

Reinstatement: (Section 14.2, p. 83)
e A description of the process RIDE will use to develop the process and standards for
reinstatement.

Other
e C(larify language such as adding and revising definitions, providing examples, and ensuring
consistent terminology.
e Revise grammatical, mechanical, and formatting issues.
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INTRODUCTION
These regulations, which are authorized by Rhode Island General Laws 16-11-1 and 16-60-4, are
promulgated in accordance with the duty of the Rhode Island Board of Regents for Elementary and

Secondary Education to adopt standards and qualifications for the certification of educators in Rhode
Island.

These Regulations Governing the Certification of Educators in Rhode Island shall supersede all of the
Board'’s previous regulations governing the certification of educators. For the purposes of the

rulemaking process, a summary of all non-technical differences between the existing and proposed rules
is attached to this document as Attachment 1.
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RHODE ISLAND BOARD OF REGENTS
FOR ELEMENTARY AND SECONDARY EDUCATION
SECTION E: REGULATIONS GOVERNING
THE CERTIFICATION OF EDUCATORS IN RHODE ISLAND

TOPICS

1. PURPOSE

2. DEFINITIONS

2.1 Definitions Used in Regulations

2.1.1
2.1.2
Competencies
2,13
2.1.4
2.1.5
2.1.6
Certification
2.1.7
2.1.8 Career and Technical Education Preliminary

Administrator Certificate
Administrator Knowledge of Field

Administrator Knowledge of Field Testing
Advanced Educator Certificate

Alternate Route Preliminary Certificate
Approved Program Route to Educator

Building Level Administrator

Certificate
2.1.9

2.1.10
2.1.11
2.1.12
2.1.13
2.1.14
2.1.15
2.1.16
2.1.17
2.1.18
2.1.19
2.1.20
2.1.21
2.1.22
2.1.23

Certificate
Certification Area
Certification Route
Certification Fees
Credential Development Plan
Credential Review Route to Certification
Educator of Record
Emergency Route Preliminary Certificate
Employing Agency
English Language Competency Testing
Expert Residency Preliminary Certificate
Extension of Certificate
Full Certificate
Initial Educator Certificate
Internship

Page 1

2.1.24 Local Educator Evaluation System
2.1.25 Major Equivalent
2.1.26 National Association of State Directors of

Teacher Education and Certification (NASDTEC)

2.1.27 Pedagogy Testing

2.1.28 Performance-based Non-renewal

2.1.29 Practicum

2.1.30 Preliminary Educator Certificates

2.1.31 Professional Competencies

2.1.32 Professional Educator Certificate

2.1.33 Reciprocity Route to Educator Certification
2.1.34 Reinstatement Fee

2.1.35 Regionally Accredited Institution

2.1.36 Rhode Island Professional Teaching

Standards (RIPTS)

2.1.37 Rhode Island Standards for Education
Leaders (RISEL)

2.1.38 Student Teaching

2.1.39 Substitute Permit

2.1.40 Support Professional Certificate

2.1.41 Support Professional Knowledge of Field
Competencies

2.1.42 Support Professional Knowledge of Field
Testing

2.1.43 Teacher Certificate

2.1.44 Teacher Content Competencies

2.1.45 Teacher Content Testing

2.1.46 Temporary Initial Educator Preliminary
Certificate

2.1.47 Visiting Lecturer Preliminary Certificate

3. RHODE ISLAND PROFESSIONAL
EDUCATOR STANDARDS

3.1 Rhode Island Professional Teaching Standards

11-3-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

3.2 Rhode Island Standards for Educational Leaders

3.3 Rhode Island Code of Professional Responsibility

4. REQUIREMENTS FOR CERTIFICATION
4.1 Educator Certification Requirements

4.2 School Committees and other Employing Agents
Responsibilities

5. APPLICATIONS AND FEES
5.1 Application for Certification

5.2 Fees

6. GENERAL REQUIREMENTS FOR FULL
CERTIFICATES

6.1 Competency Requirements
6.1.1 Teacher Professional Competencies
6.1.2 Teacher Content Competencies
6.1.3 Administrator Professional Competencies
6.1.4  Administrator Knowledge of Field
Competencies
6.1.5 Support Professional Knowledge of Field

Competencies

6.2 Assessment Requirements

6.2.1 Pedagogy Testing

6.2.2 Content Testing

6.2.3 Knowledge of Field Testing

6.2.4  English Language Competency

6.2.5 Assessment Requirement Exemptions
6.3 Field Experience Requirements

7. INITIAL ROUTES TO FULL
CERTIFICATION

7.1
Rhode Island Approved Educator Certification Program

Eligibility for Certification by Completing a

Certification Regulations Page 2

7.1.1
Approval Standards

Rhode Island Educator Preparation Program

7.2 Eligibility for Certification through Reciprocity
with Other States

7.3 Credential Review [Effective 1/01/2015]

8. TYPES OF CERTIFICATES

8.1 Full Certificates
8.1.1 Initial Educator Certificate
8.1.2 Professional Educator Certificate
8.1.3 Advanced Educator Certificate

8.2 Preliminary Certificates [Effective 01/01/2015]
8.2.1 Alternate Route Preliminary Certificate
8.2.2 Career and Technical Education Preliminary
Certificate
8.2.3 Emergency Preliminary Certificate
8.2.4  Expert Residency Preliminary Certificate
8.2.5 Temporary Initial Educator Preliminary
Certificate

8.2.6  Visiting Lecturer Preliminary Certificate

9. TEACHER CERTIFICATE AREAS

9.1 Early Childhood Teacher Certificates
9.1.1 Early Childhood Education Teacher, Grades
PK -2
9.1.2 Early Childhood Special Education Teacher,

Birth through Grade 2

9.1.3 Early Childhood Bilingual and Dual Language
Education Teacher, Grades PK- 2

9.1.4 Early Childhood English as a Second Language
Education Teacher, Grades PK- 2

9.2 Elementary Teacher Certificates
9.2.1 Elementary Education Teacher, Grades 1-6
9.2.2 Elementary Special Education Teacher,

Grades 1-6 [Effective 1/01/2015]
9.2.3
Education Teacher, Grades 1-6

Elementary Bilingual and Dual Language
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9.2.4 Elementary English as a Second Language
Education Teacher, Grades 1-6

9.3 Middle Grades Teacher Certificates
9.3.1 Middle Grades English Teacher, Grades 5-8

9.5 All Grades Teacher Certificates
9.5.1 All Grades Adapted Physical Education
Teacher, Grades PK-12
9.5.2 All Grades Art Teacher, Grades PK-12
9.5.3 All Grades Dance Teacher, Grades PK-12

9.3.2 Middle Grades Mathematics Teacher, Grades 9.5.4 All Grades Family and Consumer Science

5-8

9.3.3 Middle Grades Science Teacher, Grades 5-8
9.3.4 Middle Grades Social Studies Teacher, Grad
5-8

9.3.5 Middle Grades Special Education Teacher,
Grades 5-8 [Effective 1/01/2015]

9.3.6 Middle Grades Bilingual and Dual Language
Education Teacher, Grades 5-8

Teacher, Grades PK-12
9.5.5 All Grades Health Teacher, Grades PK-12

es 9.5.6 All Grades Library Media Teacher, Grades PK-
12
9.5.7 All Grades Music Teacher, Grades PK-12
9.5.8 All Grades Physical Education Teacher,
Grades PK-12
9.5.9 All Grades School Nurse Teacher, Grades PK-

9.3.7 Middle Grades English as a Second Language 12

Education Teacher, Grades 5-8

9.4 Secondary Grades Teacher Certificates
9.4.1 Secondary Grades Agriculture Teacher,
Grades 7-12

9.4.2 Secondary Grades Biology Teacher, Grades 7- 9.5.13

12

9.4.3 Secondary Grades Business Education
Teacher, Grades 7-12

9.4.4 Secondary Grades Career and Technical
Education Teacher, Grades 7-12

9.4.5 Secondary Grades Chemistry Teacher, Grades 9.5.16

7-12

9.4.6 Secondary Grades English Teacher, Grades 7- 9.5.17

12

9.4.7 Secondary Grades General Science Teacher,
Grades 7-12

9.4.8 Secondary Grades Mathematics Teacher,
Grades 7-12

9.5.10 All Grades Technology Education Teacher,
Grades PK-12

9.5.11 All Grades Theatre Teacher, Grades PK-12
9.5.12 All Grades World Language Teacher,
Grades PK-12 [Effective 1/01/2015]

All Grades Special Education - Deaf and
Hard of Hearing Teacher PK-12

9.5.14 All Grades Special Education — Visually
Impaired Teacher PK-12

9.5.15 All Grades Special Education — Severe
Intellectual Disability Teacher [Effective 1/01/2015]
All Grades Bilingual and Dual Language
Education Teacher, Grades PK-12

All Grades English as a Second Language
Education Teacher, Grades PK-12

10. ADMINISTRATOR CERTIFICATE
AREAS

9.4.9 Secondary Grades Physics Teacher, Grades 7-

12

9.4.10 Secondary Grades Social Studies Teacher,
Grades 7-12

9.4.11 Secondary Grades Special Education
Teacher, Grades 7-12 [Effective 1/01/2015]

9.4.12 Secondary Grades Bilingual and Dual
Language Education Teacher, Grades 7-12

9.4.13 Secondary Grades English as a Second
Language Education Teacher, Grades 7-12

10.1 Building Level Administrator Certificates
10.1.1 Building Level Administrator PK-12

’

10.2  District Level Administrator Certificates
10.2.1 District Level Administrator — Curriculum,
Instruction, and Assessment
10.2.2 District Level Administrator-Special
Education
10.2.3 School Business Administrator
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10.2.4 Superintendent of Schools 12.2  Substitute Teacher Permit
11. SUPPORT PROFESSIONAL 13. ADDING NEW CERTIFICATE AREAS
CERTIFICATE AREAS

14. REINSTATEMENT

11.1 Instructional Certificates

11.1.1 Instructional Leader [Effective 1/01/2015] 141  Reinstatement for Certificate Expiration

11.2  Related Service Providers 14.2
11.2.1 School Counselor
11.2.2 School Psychologist
11.2.3 School Social Worker
11.2.4 Speech and Language Pathologist

Reinstatement of Performance-related Non-
renewed Certifications

15. APPEALS

11.3  Specialists/Consultants 16. ONGOING REVIEW OF

11.3.1 English as a Second Language CERTIFICATION REGULATIONS
Specialist/Consultant [Effective 1/01/2015]

11.3.2 Mathematics Specialist/Consultant
[Effective 1/01/2015] ATTACHMENT 1

11.3.3 Reading Specialist/Consultant

SUMMARY OF NON-TECHNICAL
12. PERMITS DIFFERENCES BETWEEN PROPOSED AND

EXISTING CERTIFICATION REGULATIONS
12.1  Athletic Coach Permit

1. Purpose

Pursuant to Section 16-11-1 of Rhode Island General Laws the educators in Rhode Island public schools
are required to attain certification. Pursuant to Section 16-60-4 of the Rhode Island General Laws the
responsibility for setting regulations for certification rests with the Board of Regents for Elementary and
Secondary Education. The purpose of these regulations is to update the requirements and procedures
that govern educator certification in Rhode Island and to consolidate all Board of Regents Regulations
related to Educator Certification. These regulations detail a comprehensive redesign of the certification
system that will go into effect as the Department of Education creates supports necessary to implement
the revisions. All changes to regulations are effective 01/01/2012 except for new provisions that will be
phased in as noted by effective dates within the text of the regulations.

The Rhode Island Department of Education’s (RIDE) 2010 Strategic Plan established the revision of
certification as a critical strategy in achieving the goal of ensuring educator excellence throughout
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Rhode Island. RIDE began the process of redesign with a comprehensive review of current certification
regulations and has revised the regulations to more closely align certification with student achievement
and other evidence of effective educator performance. These regulations also streamline certification
requirements to ensure that all certificates are designed to improve student achievement and create a
system of certification that opens pathways for career advancement. This set of regulatory changes
brings all previous sets of regulations and revisions made as a result of this update together into one set
of regulations governing certification.

2. Definitions
As used in these regulations the following words and terms have the following meaning.

2.1 Definitions Used in Regulations

2.1.1 Administrator Certificate

An “Administrator Certificate” is issued to educators whose primary duties may include the supervision
of programs or curriculum or the supervision or management of a local educational agency, a school
building, a school program, or a school system.

2.1.2 Administrator Knowledge of Field Competencies
“Administrative Knowledge of Field Competencies” are the knowledge and skills established defired-by
the applicable national professional associations as core competencies for administrators that define the

range of expectations for the specific certification administrative position(s) addressed by the
certification area.

2.1.3 Administrator Knowledge of Field Testing
“Administrator Knowledge of Field Testing” is the use of assessments to evaluate the knowledge of field
and skills of a prospective administrator in the specific administrator area.

2.1.4 Advanced Educator Certificate

“Advanced Educator Certificate” is the third and highest level in the three-tier system of full
certification. This level of certification is held by educators who consistently demonstrate highly
effective practice.

2.1.5 Alternate Route Preliminary Certificate

“Alternate Route Preliminary Certificate” is a preliminary certificate awarded to prospective educators
who are enrolled in a Rhode Island approved alternate route preparation program and who have been
offered a position in a district to serve as an educator of record while completing certification

requirements.
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2.1.6 Approved Program Route to Educator Certification
An “Approved Program” is a post-secondary educator preparation program that holds approved status
under the program approval standards of the Rhode Island Department of Education.

2.1.7 Building Level Administrator
A “Building Level Administrator” is any individual responsible for the administration of a PK-12 school,

Hhereostae-headlend cenloradminicaterarons art—Buildingleveladministraters-includinge

principals, assistant principals, and charter school chief administrators.

2.1.8 Career and Technical Education Preliminary Certificate

“Career and Technical Education Preliminary Certificate” is a preliminary certificate awarded to
prospective educators who have a high school diploma and who have demonstrated that they have
appropriate work experience in their respective career and technical fields. These prospective
educators can seek employment as teachers of record in employing agencies that are willing to employ
them while the individuals pursue full certification.

2.1.9 Certificate

“Certificate” is a document issued by the Rhode Island Department of Education that identifies the
area(s) of certification held by an educator and the date of issuance and date of expiration between
which the certificate is valid.

2.1.10 Certification Area

A “Certification Area” identifies the specific educational subject matter and grade ranges that a teacher
is qualified to teach (e.g., 7-12 Biology Teacher), the specific level of administration and grade ranges
that an administrator is qualified to lead (e.g., PK-12 Building Level Administrator), or the specific role in
which a support professional is qualified to serve (e.g., PK-12 School Counselor).

2.1.11 Certification Route
A “Certification Route” is a pathway of preparation through which a prospective educator attains
certification (e.g., completion of an approved program, reciprocity using certification in another state).

2.1.12 Certification Fees
“Certification Fees” are fees set by the Board of Regents to issue certificates.

2.1.13 Credential Development Plan

Prospective Educators who hold a preliminary certificate while pursuing certification develop a
“Credential Development Plan” for review and monitoring by the Department of Education to gain
certification. The plan describes how the individual will demonstrate evidence of meeting competency,
assessment, and field experience requirements.
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2.1.14 Credential Review Route to Certification

“Credential Review Route” is the process of reviewing an applicant’s preparation against a set of
standards and criteria to determine eligibility for certification. The process of review may include a
review of preparation, field experience, and testing results.

2.1.15 Educator of Record
An “Educator of Record” is a certified teacher, administrator, or support professional in Rhode Island

public schools. Teachers of record are responsible for providing instruction and determining student

grades. Administrators of record are responsible for the supervision and management of schools, school

programs, and school districts. Support professionals of record are responsible for instructional

leadership or serving as a specialist/consultant or a related service provider.

2-1.152.1.16 Emergency Route Preliminary Certificate

“Emergency Route Preliminary Certificate” is a preliminary certificate awarded to prospective educators
at the request of an employing agency when a fully-certified and qualified educator who meets the
criteria for the position cannot be secured.

2-1162.1.17 Employing Agency

An “Employing Agency” is any school committee, school board, charter school, educational
collaborative, state approved special education program and state funded pre-kindergarten program, or
other public school entity responsible for hiring certified educators.

24172.1.18 English Language Competency Testing

“English Language Competency Testing” is the assessment of competency in English for prospective
educators who completed educator preparation in a program where the language of instruction was a
language other than English.

2-1182.1.19 Expert Residency Preliminary Certificate

“Expert Residency Preliminary Certificate” is a preliminary certificate awarded to prospective educators
who demonstrate sufficient preparation in subject matter, administrative expertise, or other certificate
area specific requirements to be considered for positions as educators while pursuing certification.
These prospective educators can seek employment as teachers of record in employing agencies that are
willing to employ them while the individual pursues full certification. Certified educators seeking to add
new certification areas may also use the Expert Residency Certificate as part of a route to certification in
that area.

2-1192.1.20 Extension of Certificate

An “Extension of Certificate” provides for one-year extensions of certificates when certified educators
experience an interruption in employment and are unable to provide performance data from state
approved local evaluations for each year of a certificate at the time of certificate renewal.

2.1.202.1.21 Full Certificate
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A Rhode Island “Full Certificate” is a multi-year certificate that demonstrates the educator has met all
Rhode Island requirements for certification and is included in the three-tier system of Rhode Island
Educator certificates. A full certificate is comparable to the National Association of State Directors of
Teacher Education and Certification (NASDTEC) Stage 3 License and is recognized by other states for
certificate reciprocity. Educators certified in other states seeking certification in Rhode Island present a
valid Stage 3 license from their state to attain reciprocity.

2-3212.1.22 Initial Educator Certificate
“Initial Educator Certificate” is the first level in the three-tier system of full certification. This level of
certification is held by all educators when they are certified for the first time in Rhode Island.

2-1.222.1.23 Internship
An “Internship” is an extended field-based experience that provides a prospective administrator or
support professional the opportunity to develop skills in school or school district contexts.

2-1.232.1.24 Local Educator Evaluation System
A “local educator evaluation system” is a Rhode Island Department of Education approved educator
evaluation system that meets Rhode Island Educator Evaluation System Standards.

2-1.242.1.25 Major Equivalent
Applicants who did not complete a major in the required content field may present a “major equivalent”
of thirty or more hours of coursework ia-in a closely related the-content field deemed to be acceptable

by the Rhode Island Department of Education.

2-1.252.1.26 National Association of State Directors of Teacher Education and Certification
(NASDTEC)
The “National Association of State Directors of Teacher Education and Certification (NASDTEC)” is a
professional organization that represents professional standards boards, commissions and state
departments of education in all 50 states, the District of Columbia, the Department of Defense
Educational Activity, and the U.S. Territories which are responsible for the preparation, licensure and
discipline of educational personnel. NASDTEC administers the Interstate Agreement for Educator
Licensure that supports reciprocity of certification across the various state jurisdictions.

21.262.1.27 Pedagogy Testing
“Pedagogy Testing” is the use of assessments to evaluate the knowledge of teaching of a prospective
teacher.

2-1.272.1.28 Performance-based Non-renewal

“Performance-based Non-renewal” of a certificate occurs when an employed educator has received a
rating of Ineffective on the state-approved local evaluation system for each year of work under the
certificate submitted for renewal.
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2-1.282.1.29 Practicum

A “Practicum” is a field-based experience in educator preparation that provides the prospective
educator the opportunity to apply knowledge in the context of a school or other educational setting.
Practicum is a requirement to add an additional category of teaching certification beyond a first area of

teaching certification (e.g. Elementary Education adding Middle Grades Education).

2-1.292.1.30 Preliminary Educator Certificates

“Preliminary Educator Certificates” are certificates that allow educators who are not fully certified to
serve as educators of record while pursuing certification. Alternate Route Preliminary, Career and
Technical Education Preliminary, Emergency Preliminary, Expert Residency Preliminary, Temporary
Initial Educator Preliminary, and Visiting Lecturer Preliminary are the six types of preliminary educator
certificates. These certificates are not “full certificates” at Stage 3 of the National Association of State
Directors of Education and Certification (NASDTEC) certification system and do not qualify for
certification in other states through reciprocity.

2-1.302.1.31 Professional Competencies

“Professional Competencies” are the knowledge and skills defined in the Rhode Island Professional
Teaching Standards, -aré-ir-the Rhode Island Standards for Educational Leaders, and national
professional associations (e.g. American School CounselorAssociation, International Reading
Association) that articulate the professional standards for all teachers, -and-at-administrators, and

support professionals-respectively.

2-1.312.1.32 Professional Educator Certificate

“Professional Educator Certificate” is the second level in the three-tier system of full certification. This
level of certification is awarded to holders of Initial Educator Certificates once they demonstrate
acceptable levels of performance while working under their Initial Educator Certificate.

2-1.322.1.33 Reciprocity Route to Educator Certification

“Reciprocity Route to Educator Certification” is the process by which Rhode Island issues certification to
educators who completed approved educator preparation programs or holds full certification in another
state.

2-1332.1.34 Reinstatement Fee

The “Reinstatement Fee” is the fee charged to reinstate an expired certificate or a certificate that was
non-renewed based on performance. The appropriate certification fee is also required for
reinstatement.

2-1.342.1.35 Regionally Accredited Institution

A “Regionally Accredited Institution” is a college or university that awards a bachelor’s or higher degree
and if located within the United States, is fully accredited by one of the following regional accrediting
bodies: Middle States Association of Colleges and Schools, New England Association of Schools and
Colleges, North Central Association of Colleges and Schools, Northwest Association of Schools and
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Colleges, Southern Association of Colleges and Schools, and Western Association of Schools and
Colleges.

2-1.352.1.36 _Rhode Island Professional Teaching Standards (RIPTS)
The “Rhode Island Professional Teaching Standards” are the standards that identify the professional
knowledge and skills expected of all teachers.

21.362.1.37 Rhode Island Standards for Education Leaders (RISEL)
The “Rhode Island Standards for Education Leaders” are the standards that identify the professional
knowledge and skills expected of all administrators.

2-1.372.1.38 Student Teaching

“Student Teaching is a field-based experience in educator preparation that provides the prospective
educator the opportunity to apply knowledge in the context of a school or other educational setting.
Student teaching is a requirement to earn a first teaching certificate or when adding an additional
category of teaching certification (e.g. Elementary Education adding Secondary Education).

2-1382.1.39 Substitute Permit
A “Substitute Permit” is a permit that allows individuals to serve as day-to-day substitute teachers in
Rhode Island Public Schools.

2:1.392.1.40 Support Professional Certificate

A “Support Professional Certificate” is issued to an educator, other than a teacher or administrator, who
has primary responsibility as an instructional leader, a specialist/consultant, or a related service provider
in schools.

2-1.402.1.41 Support Professional Knowledge of Field Competencies
“Support Professional Knowledge of Field Competencies” are the knowledge and skills established
defined-by the applicable national professional associations as core competencies for support

professionals that define the range of expectations for the specific support professional position(s)
addressed by the certification area.

2.1.42 Support Professional Knowledge of Field Testing
“Support Professional Knowledge of Field Testing” is the use of assessments to evaluate the knowledge

of field and skills of a prospective support professional in the specific support professional area.

2.1.412.1.43 Teacher Certificate
A “Teacher Certificate” is issued to a person whose primary responsibility is to instruct students.

2-1.422.1.44 Teacher Content Competencies
“Teacher Content Competencies” are the knowledge and skills defined by professional associations as
core subject matter competencies for teachers within the specific certification content area.
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2-13:432.1.45 Teacher Content Testing
“Teacher Content Testing” is the use of assessments to evaluate the subject matter knowledge and skills
of a prospective teacher in the specific teaching area.

2-1.442.1.46 Temporary Initial Educator Preliminary Certificate

A “Temporary Initial Educator Certificate” is a Preliminary Certificate issued for a limited duration to
applicants who seek certification through reciprocity and who meet all requirements for the Initial
Educator Certificate except for the testing requirement, including the English Language Competency
Test when applicable. This certificate allows the applicant time to take the test that may not have been
available in their state. The educator does not have a Rhode Island Stage 3 National Association of State
Directors of Teacher Education and Certification (NASDTEC) “full certificate” until the testing
requirement is met and an Initial Educator Certificate is issued.

2-1452.1.47 Visiting Lecturer Preliminary Certificate
“Visiting Lecturer Preliminary Certificate” is a preliminary certificate awarded to individuals with
distinctive unigue-qualifications and therefore a whe-unique capacity to ean-enhance supplement

educational programs in districts and who have been offered employment in districts. This certificate is
not a route to full certification.

3. Rhode Island Professional Educator Standards
The Rhode Island Department of Education has established teaching and leadership standards as well as

a code of professional responsibility for educators in Rhode Island.

1) Rhode Island Professional Teaching Standards
2) Rhode Island Standards for Educational Leadership
3) Rhode Island Code of Professional Responsibility

3.1 Rhode Island Professional Teaching Standards
1: Teachers create learning experiences using a broad base of general knowledge that reflects an
understanding of the nature of the communities and world in which we live.

o reflect a variety of academic, social, and cultural experiences in their teaching

e use a broad content knowledge base sufficient to create interdisciplinary learning
experiences designed to ensure that all students achieve state standards for content and
achievement

e exhibit a commitment to learning about the changes in their disciplines and in our world
that models a commitment to lifelong learning for students

e facilitate student involvement in the school and wider communities
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2: Teachers have a deep content knowledge base sufficient to create learning experiences that
reflect an understanding of central concepts, structures, and tools of inquiry of the
disciplines/content areas they teach.

e know their discipline/content and understand how knowledge in their discipline is created,
organized, and linked to other disciplines and applied beyond the school setting

e design instruction that addresses the core skills, concepts, and ideas of the
disciplines/content areas to help all students meet Rhode Island’s learning standards

e select appropriate instructional materials and resources (including technological resources)
based on their comprehensiveness, accuracy, and usefulness for representing particular
ideas and concepts in the discipline/content areas

e engage students in a variety of explanations and multiple representations of concepts,
including analogies, metaphors, experiments, demonstrations, and illustrations, that help all
students develop conceptual understanding

e Represent and use differing viewpoints, theories, and methods of inquiry when teaching
concepts and encourage all students to see, question, and interpret concepts from a variety
of perspectives

3: Teachers create instructional opportunities that reflect an understanding of how children learn
and develop.

e understand how students use their prior knowledge to construct knowledge, acquire skills,
develop habits of mind, and acquire positive dispositions toward learning

e design instruction that meets the current cognitive, social, and personal needs of their
students

e create age-appropriate lessons and activities that meet the variety of developmental levels
of students within a class

4. Teachers create instructional opportunities that reflect a respect for the diversity of learners and
an understanding of how students differ in their approaches to learning.

e design instruction that accommodates individual differences (e.g., stage of development,
learning style, English language acquisition, cultural background, learning disability) in
approaches to learning

e use their understanding of students (e.g., individual interests, prior learning, cultural
background, native language and experiences) to create connections between the subject
matter and student experiences

o seek information about the impact of students’ specific challenges to learning or disabilities
on classroom performance, and work with specialists to develop alternative instructional
strategies to meet the needs of these students where appropriate
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make appropriate accommodations and modifications for individual students who have
identified learning differences or needs in an Individualized Educational Plan (IEP), 504
Accommodation Plan, Personal Literacy Plans (PLP’s), or other approved school-based
individualized learning plans (ILP’s)

5. Teachers create instructional opportunities to encourage students® development of critical

thinking, problem solving, performance skills, and literacy across content areas.

design lessons that extend beyond factual recall and challenge students to develop higher
level cognitive skills

pose questions that encourage students to view, analyze, and interpret ideas from multiple
perspectives

make instructional decisions about when to provide information, when to clarify, when to
pose a question, and when to let a student struggle to try to solve a problem

engage students in generating knowledge, testing hypotheses, and exploring methods of
inquiry and standards of evidence

use tasks that engage students in exploration, discovery, and hands-on activities

6. Teachers create a supportive learning environment that encourages appropriate standards of

behavior, positive social interaction, active engagement in learning, and self-motivation.

use principles of effective classroom management to establish classrooms in which clear
rules and standards of behavior are maintained

establish a safe, secure and nurturing learning environment that supports the active
engagement of all students

provide and structure the time necessary to explore important concepts and ideas

help students establish a classroom environment characterized by mutual respect and
intellectual risk-taking

create learning groups in which all students learn to work collaboratively and independently

communicate clear expectations for achievement that allow students to take responsibility
and advocate for their own learning

7. Teachers work collaboratively with all school personnel, families and the broader community to

create a professional learning community and environment that supports the improvement of

teaching, learning and student achievement.

work collaboratively with their colleagues to examine teacher practice, student work and
student assessment results with the goal of improving instruction and achievement
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e develop relationships with students and their families to support learning
e understand the role of community agencies in supporting schools and work collaboratively
with them as appropriate

8. Teachers use effective communication as the vehicle through which students explore, conjecture,
discuss, and investigate new ideas.

e use a variety of communication strategies (e.g., listening, restating ideas, questioning,
offering, counter examples) to engage students in learning

e use a variety of modes of communication (e.g., verbal, visual, kinesthetic) to promote
learning

e use technological advances in communication, including electronic means of collecting and
sharing information, to enrich discourse in the classroom and the school

e empbhasize oral and written communication through the instructional use of discussion,
listening and responding to the ideas of others and group interaction

e seek knowledge of and demonstrate sensitivity to the particular communication needs of all
students

9. Teachers use appropriate formal and informal assessment strategies with individuals and groups
of students to determine the impact of instruction on learning, to provide feedback, and to plan
future instruction.

e select and/or design individual and group classroom assessments based on the strengths,
limitations, and data provided by the assessment

e identify and consider student and contextual variables that may influence performance so
that a student’s performance can be validly interpreted

e systematically collect, synthesize, and interpret assessment results from multiple
assessments to monitor, improve, and report individual and group achievement

e provide students with opportunities and guidance to evaluate their own work and behavior
against defined criteria and use the results of self-assessment to establish individual goals
for learning

e use assessment results to provide students with timely, helpful, and accurate feedback on
their progress toward achievement goals

e maintain records of student learning and communicate student progress to students,
parents/guardians, and other colleagues

e use information from their assessment of students to reflect on their own teaching, to
modify their instruction and to help establish professional development goals

10. Teachers reflect on their practice and assume responsibility for their own professional
development by actively seeking and participating in opportunities to learn and grow as
professionals.
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e solicit feedback from students, families, and colleagues to reflect on and improve their own
teaching

e explore and evaluate the application of current research, instructional approaches and
strategies, including technologies to improve student learning

e take responsibility for their own professional development and improvement of their
students’ learning by participating in workshops, courses, or other individual and
collaborative professional development activities that support their plans for continued
development as teachers

e take responsibility for learning about and implementing federal, state, district, and school
initiatives to improve teaching and learning

11. Teachers maintain professional standards guided by legal and ethical principles.

e maintain standards that require them to act in the best interests and needs of students

o follow school policy and procedures, respecting the boundaries of their professional
responsibilities, when working with students, colleagues, and families

o follow local, state, and federal law pertaining to educational and instructional issues,
including regulations related to students’, parents’/guardians’, and teachers’ rights and
responsibilities

e interact with students, colleagues, parents, and others in a professional manner that is fair
and equitable

e are guided by codes of professional conduct adopted by their professional organizations

3.2 Rhode Island Standards for Educational Leaders

Rhode Island Standards for Educational Leaders
Standard 1: Mission, Vision, and Goals

Standard 1: Education leaders ensure student achievement by guiding the development, articulation,
implementation, and sustenance of a shared vision of learning and setting high expectations for each
student.

Element IA: Mission, Vision and Goals for Teaching and Learning

e The mission, vision, and goals establish clear and measurable high expectations for all students
and educators.

Indicators

Educational leaders in Rhode Island:
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i. Use multiple sources of information and analyze data about current practices and
outcomes to shape a mission, vision, and goals with high, measurable results for all students
and educators.

ii. Align the mission, vision, and goals to school, district, state, and federal policies and the
purposes of education in a democratic society.

iii. Recruit, support, and retain those who have the capacity to grow the organization in the
direction of the mission, vision, and goals

iv. Challenge the school community to ensure the alighment of programs and practices to
the established mission, vision, and goals.

Element IB: Shared Commitments to Implement the Mission, Vision, and Goals

e The process of creating and sustaining the mission, vision, and goals is inclusive, building
common beliefs and dispositions and genuine commitment among all stakeholders to
implement the mission, vision, and goals.

Indicators
Educational leaders in Rhode Island:

i. Establish, implement, evaluate, and revise processes for building the capacity of staff,
students, families, and community members to develop, implement, and communicate the
mission, vision, and goals.

ii. Engage multiple stakeholders with diverse perspectives in constructing shared understandings
and commitments to high expectations for all students.

iii. Develop shared commitments and responsibilities among staff and the community for
selecting and implementing effective improvement strategies, and assessing and monitoring
progress toward the mission, vision, and goals.

iv. Celebrate and recognize progress in order to sustain a commitment to the mission, vision,
and goals.

Element IC: Continuous Improvement toward the Mission, Vision, and Goals

e Continuous improvement toward achieving the mission, vision, and goals requires the use of
research and best practices; effective district and school planning, adaptive change processes;
allocations of resources, prioritizing of activities, and systematically monitoring progress.

Indicators
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Educational leaders in Rhode Island:

i. Create or utilize a data system that uses multiple sources of data to identify unique strengths
and needs of students, gaps between desired performance and actual student performance, and
areas for improvement.

ii. Use data-driven decision making, research, and best practices to monitor and revise plans,
programs, and activities to achieve the mission, vision, and goals.

iii. Use effective change strategies that engage staff and community stakeholders in planning
and implementing programs and activities.

iv. Identify and address barriers to achieving the mission, vision, and goals.
v. Incorporate the mission, vision, and goals into planning and decision making processes.
vi. Align all resources to achieve the mission, vision, and goals.

vii. Revise plans, programs, and activities as indicated and warranted by systemically monitoring
evidence about the effectiveness of programs.

Standard 2: Learning and Teaching

Standard 2: Education leaders ensure the achievement and success of each student by monitoring and
continuously improving learning and teaching.

Element 2A: Building a professional culture

e Achieving the mission, vision, and goals requires a strong collaborative professional culture
focused on student learning and the development of professional competencies that lead to
quality instruction.

Indicators
Educational leaders in Rhode Island:

i. Develop a shared understanding and commitment to high standards for each student
consistent with local, state, and federal expectations.

ii. Model openness to change and support initiatives that improve student learning.

iii. Develop a culture that promotes shared responsibility to continuously examine beliefs, values
and practices in relation to the mission, vision, and goals.

iv. Use data for program evaluation that improves learning and teaching.
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v. Guide and support job-embedded, standards-based professional development that responds
to diverse learning needs of educators/staff to support each student’s achievement.

Element 2B: Rigorous Curriculum and Instruction

e Effective, research-based instructional practices aligned with national and Rhode Island
standards are necessary to ensure that the diverse needs of each student are met.

Indicators
Educational leaders in Rhode Island:

i. Promote an understanding of Rhode Island and national curriculum standards throughout the
school community.

ii. Support the development, implementation, and evaluation of a standards-based curriculum.

iii. Improve the capacity of the school community to differentiate instruction, analyze student
work, monitor student progress, and redesign curricular and instructional programs based on
student achievement results.

iv. Provide coherent alignment among curriculum, instruction, assessment, professional
development and evaluation to ensure the effectiveness of instruction.

v. Monitor the effects of differentiated teaching strategies, curricular materials, and education
technologies to address the diverse needs of each student.

vi. Collaborate with educators/staff to identify and implement research- based strategies and
practices to ensure equity and close gaps in student opportunity and achievement.

vii. Ensure that systematic support and research-based interventions are provided for students
who are not meeting the standards.

Element 2C: Assessment and Accountability

e Appropriate strategies for assessment, evaluation, performance management, and
accountability are necessary to accurately monitor and evaluate progress toward the mission,
vision, and goals.

Indicators
Educational leaders in Rhode Island:

i. Develop and use aligned standards-based accountability systems to set school improvement
goals and improve the quality of learning and teaching.
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ii. Use a variety of formative and summative assessments to inform, evaluate, and modify
student learning, instruction, program quality, and supports.

iii. Guide the school community in the regular analyses of data about all students and subgroups
to improve learning and teaching.

iv. Use appropriate psychometric and evaluation strategies to interpret data and communicate
progress toward the mission, vision, and goals to the school community and other stakeholders.

Standard 3: Managing Organizational Systems and Safety

Standard 3: Education leaders ensure the success of each student by supervising and managing
organizational systems and resources for a safe, high performing learning environment.

Element 3A: Protecting the Welfare and Safety of Students and Staff

e Leaders ensure a safe environment by addressing real and potential challenges to the physical
and emotional safety and security of the school community that interrupt learning and teaching.

Indicators
Educational leaders in Rhode Island:

i. Create and participate in systems that collaboratively support student and staff learning and
well-being.

ii. Involve the school community in developing, implementing, and monitoring guidelines and
norms for accountable behavior.

iii. Develop, monitor, and update a comprehensive 