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‘State your goal below. The goal should be specific and measurable.
Between September and May, I will increase my understanding and application of questior
cognitively, advance high-level thinking and discourse, and promote metacognition.

strategies and prompts that will challenge students

Professional Practice Alignment (select al that apply):
I~ PP2a: Creating an Environment of Respect and Rapport

I~ PP2b: Establishing 3 Culture for Learming

I~ PP2c: Managing Classroom Procedures

I~ PP2d: Managing Student Behavior

I PP3a: Communicating with Students

[ PP3b: Using Questioning/Prompts/Discussion Techniques.
I~ PP3c: Engaging Students in Learning

I~ PP3d: Using Assessments in Instruction

Professional Responsibilties Alignment (select all that apply):
I PRL. Understand/Participates in School Distrct Initatives

I PR2. Solicts, Maintains Records/ Communicates Information

[ PR3 Acts on the Belif All Students Can Leam

I~ PR4. Works Towards a Safe/Supportive/Colsborative Culture:

I~ PRS. Acts Ethically and with Integrity

I~ PRS. Engages Meaningfully in School/Distct Professional Growth
I PR7. Writes and implements 2 PGG.

I~ PRB. Plans Effectively.

I PR9: Uses Data Appropritely to Plan Instruction
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Action Steps

Describe the specific step(s) you will take to reach your goal and when you will complete those steps.

Action Step 1 (September - October): Learn about research-based strategies for increasing
student thinking and discourse.

Action Step 2 (October): Visit the classroom of a teacher who was exemplary last year in
questioning to observe different questioning strategies and discussion techniques used.

Action Step 3 (November - to January): Implement up to three new strategies/techniques and
record reflections on effectiveness of strategy.

Action Step 4 (December to May): Have colleague or instructional coach informally observe my
teaching at least 3 times and provide focused feedback on questioning strategies and
discussion techniques.

Action Step 5 (December to May): Apply new strategies or improve implementation of
strategies based on feedback from colleagues. Continue to record reflections on effectiveness
of questioning strategies and discussion techniques used.

Evidence of Achievement

How will you know your goal has been met? What evidence wil you use to demonstrate achievement of the goal?
Last year, I averaged a rating of 2 on component 3b across three observations. 1 will know my goal has been met if informal and formal observation
scores by colleagues, instructional coaches, and/or evaluator indicate progress over time in questioning strategies and discussion techniques
(Component 3b in the Professional Practice rubric). 1 will use observation notes, reflections, and research notes as evidence of action step
completion.

Evidence:
Use the Artifact Upload Tool, accessible from your Educator Dashboard, to upload evidence for your Professional Growth Goal.
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